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Welcome to the Kingfisher Pension Scheme

The Guide explains the benefits of the
Scheme and the advantages of being a
member. It highlights the general features
of the Scheme in the opening pages with
more specific details set out in the relevant
sections. The technical terms used in this
Guide are explained in Section /. The
Guide does not override the legal
documents that govern the Scheme, which

are available on request.

We hope you will find this Guide clear and
helpful. If you have any queries at any time,

please contact us.

All new UK employees recruited since |
April 2004 may elect to be a member of
the Money Purchase Section of the
Kingfisher Pension Scheme.  For further
information please see the Member Guide

to the Money Purchase Section.

How to contact us

The Group Pensions Department runs the Scheme
on a day-to-day basis. You can contact them as
follows:

Telephone 08456 80 70 60
Monday-Friday 9 am — 5 pm

Write to

Kingfisher Pensions Department
Kingfisher plc

3 Sheldon Square

Paddington

London W2 6PX

Visit the website
www.kingfisherpensions.com
email pensions@kingfisher.com

Although the administration team will give you all
the information you need about the Scheme, they
cannot advise you what to do. If you need advice,
please consult an Independent Financial Adviser.

You can find the names and contact details of
Independent Financial Advisers in your area by logging
onto www.unbiased.co.uk or calling O1'17 971 [177.
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Scheme Summary

How does the Scheme work?

Scheme Summary

This Guide applies to the Final Salary
Section of the Kingfisher Pension
Scheme (also referred to as Defined
Benefit). Before | April 2004, the
Kingfisher Pension Scheme provided final
salary benefits only. On | April 2004 a
new section was created to provide
Money Purchase (also referred to as
Defined Contribution) benefits for all
members joining the Scheme after that
date. You must usually have joined the
Kingfisher Pension Scheme before |
April 2004 in order to be a member of
the Final Salary Section.

A good pension is an important factor if you are to enjoy
your retirement. When you retire, you'll need a pension to
live on. The Kingfisher Pension Scheme may help you build a
pension for retirement.

This Guide provides details of the Final Salary Section of the
Kingfisher Pension Scheme. You pay contributions to the
Scheme, but most of the funding is financed by the Company.
The Scheme provides you with a pension calculated as a
proportion of your Final Pensionable Salary at retirement,
based on your pensionable service. More pensionable service

means a bigger proportion of salary is paid to you as a
pension.

The Scheme also provides protection for your family and
others who depend on you.

This is your Guide to the Kingfisher Pension Scheme — keep
it safe. The information in this Guide is based on current
legislation and tax practices in the UK. These could change in
the future, but the Company or the Trustee will tell you if any
changes affect you.

The Scheme is managed according to a complex set of Rules
—this Guide is a summary of those Rules.We have taken care
to ensure that the Guide is accurate, but the Rules may
restrict or vary from certain features summarised in this
Guide. If you find any feature important, you should check
how it applies to you before you make any decisions, as the
Rules override this Guide.You should refer any questions you
have to the Kingfisher Pensions Department.

How much do | pay?
This depends on the choice you made in April 2004.

If you chose to be a lower level member, you pay 5% of your
basic salary. You cannot change to higher level membership
at any time.

If you chose to be a higher level member, you pay 7% of your
basic salary. Remember that you have an opportunity each
year to change to lower level membership.

Your contribution is taken from your gross salary each month.
You get tax relief on your contributions through Pay As You
Earn (PAYE) at your highest rate. See Section 2 for further
details.



How much does the Company pay?

The Company pays the balance of the cost of the Scheme,
which will vary depending on increases in earnings,
investment performance and other factors.

Further information on Employer contributions are in
Section 2.

What are my main benefits?

*  When you retire we will pay you a pension until you die.
You may choose to take some of the pension as a cash
sum up to a maximum of one quarter of the total capital
value of your pension. Details about your retirement
benefits and how they are calculated are in Section 3.

* If you die before you take your benefits from the Scheme
and are still actively contributing we will pay a lump sum
and/or pension to your spouse / civil partner and
dependent children or other beneficiaries. For more
information see Section 4.

Maximum Tax-Free Allowances

HM Revenue & Customs (HMRC) sets the allowances on
pensions, tax-free cash sums and death benefits, which may
be taken from pension schemes by a member before a tax
charge is made. You may now be a member of more than
one registered pension scheme at any given time, this
includes personal pension schemes. HMRC has set an overall
lifetime allowance for the size of all your pension funds that
may be built up with the benefit of tax relief. The lifetime
allowance is set at £1.5 million in 2006/2007, rising to
£1.8 million in 2010/201 1.

In practice very few people will reach this level. For an
example of how to measure pensions against the Lifetime
Allowance see Section 3. If you think you may be affected by
it now or in the future, please contact us.
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When you retire, you'll
need a pension to live on.
The Kingfisher Pension
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You can help the Trustee
make its decision by
completing a Beneficiary
Form which you can get
from your HR contact,
Payroll Department or from
the Kingfisher Pensions
Department

Who is defined as a ‘dependant’?

Under the Scheme Rules a dependant is defined as a member's
widow, widower; civil partner or child or someone other than
the above who is a the date of the member's death:

 financially dependant on the member

e in a financial relationship relationship of mutual
dependence with the member, or

* dependant on the member because of physical or mental
impairment.

Who receives the lump sum death benefit?

The Trustee decides who receives lump sum payments on
death. This allows payment to be made quickly, without the
need to wait for a Grant of Probate or Letters of
Administration. Payment is made directly to the people
chosen by the Trustee and, as the payment avoids your estate,
it can be made free of inheritance tax.

The Trustee can choose from a wide range of potential
recipients including your family and your dependants, anyone
you have been in a long standing relationship with, anyone
with an interest in your estate and anyone specifically
nominated by you in writing.

You can help the Trustee make its decision by completing a
Beneficiary Form, which you can get from your HR contact,
Payroll Department or from the Kingfisher Pensions
Department or download from our website.You are free to
nominate anyone and can nominate more than one person.

The Trustee will take into account those you put on the
Form, but are not legally bound to follow your wishes. This is
because your circumstances may change after you complete
the Form — for example, you could marry or divorce — and
the Trustee will take into account any changes of this nature.

Please review your nominations from time to time and if your
circumstances change, you should complete a new
Beneficiary Form.
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Death after leaving but before retirement

Your deferred pension is cancelled if you die before payment
begins. However, a dependant's pension and/or child
allowances may be paid.

If there are no dependants or children, a lump sum
representing your contributions, plus interest, will be paid.
Interest is based on inflation, up to a maximum of 5% p.a.and
payment is made in the way described under “Who receives
the lump sum death benefit!” on page |9.

How is the dependant’s pension calculated and
paid?

The dependant’s pension is half of your deferred pension,
including the annual increases paid since you left the Scheme.
If you were married your spouse will receive the dependant’s
pension, provided you were living together: If you had been
married for less than one year and your spouse is more than
20 years younger than you, the Trustee may reduce the
dependant’s pension.

If you were not living with your spouse or if you are not
married or in a civil partnership, the dependant's pension may
be paid to another person if they were financially dependent
on you. The Trustee will carefully consider the circumstances
of your partner at the time of your death to decide if he/she
qualifies for the dependant’s pension.

How are children’s allowances calculated and paid?

If you leave one child, they receive 25% of your deferred
pension, including the annual increases paid since you left the
Scheme. If you leave more than one child, the total paid to all
of them will be half your deferred pension, including the
annual increases paid since you left the Scheme. The Trustee
will split the total allowance between your children.

Allowances are paid until the child reaches age 18, but the
Trustee may continue the allowance until age 22, if the child

is continuing in full-time education. The Trustee may further
extend payment of the allowance to the child’s 25th birthday
if they are still undertaking appropriate full-time further
education. In order to be eligible for the child allowance
beyond age 18, the child must start their further education
before they reach their 22nd birthday. Any payment made
beyond the age of 23 will be deemed an unauthorised
payment by the HMRC and will be taxed accordingly.

Who is defined as a ‘dependant’?

Under the Scheme Rules a dependant is defined as a
member’s widow, widower; civil partner or child or someone
other than the above who is a the date of the member's
death:

+ financially dependant on the member

e in a financial relationship relationship of mutual
dependence with the member, or

* dependant on the member because of physical or mental
impairment.




Death after retirement

Your pension is only paid for your lifetime, so it ends when
you die. However, a dependant’s pension and/or child
allowances may be paid.

If no dependant’s pension or child allowance is payable, a
lump sum may be paid if you die within 5 years of retirement.
The lump sum is the balance of the payments that would
have been made to you up to age 75, if you had been retired
for five years. We take your annual pension on the day you
retired, ignoring any amount you swapped for a lump sum,
and multiply this by five. We then deduct the total of the
pension instalments actually paid to you and the lump sum
you received at retirement. The balance, if any, is paid as a
lump sum and paid as described under “Who receives the
lump sum death benefit?” on page 19.

How is the dependant’s pension calculated and
paid?

The dependant’s pension is half of your pension at
retirement, including any amount you swapped for a lump
sum, together with all the annual increases paid since
retirement. If you were married your spouse will receive the
dependant’s pension, provided you were living together. If you
had been married for less than one year and your spouse is
more than 20 years younger than you, the Trustee may
reduce the dependant's pension.

If you were not living with your spouse or if you are not
married or in a Civil Partnership, the dependant's pension
may be paid to another person if they were financially
dependent on you. The Trustee will carefully consider the
circumstances of your partner at the time of your death to
decide if he/she qualifies for the dependant’s pension.

How are children’s allowances calculated and paid?

If you leave one child, they receive 25% of your pension at
retirement, including any amount you swapped for a lump

sum, together with all the annual increases paid since
retirement. If you leave more than one child, the total paid to
all of them will be half your pension at retirement, including
any amount you swapped for a lump sum, together with all
the annual increases paid since retirement. The Trustee will
split the total allowance between your children.

Allowances are paid until the child reaches age 18, but the
Trustee may continue the allowance until age 22, if the child
is continuing in full-time education. The Trustee may further
extend payment of the allowance to the child’s 25th birthday
if they are still undertaking appropriate full-time further
education. In order to be eligible for the child allowance
beyond age |8, the child must start their further education
before they reach their 22nd birthday. Any payment made
beyond the age of 23 will be deemed an unauthorised
payment by the HMRC and will be taxed accordingly.

Who is defined as a ‘dependant’?

Under the Scheme Rules a dependant is defined as a member's
widow, widower; civil partner or child or someone other than
the above who is a the date of the member's death:

 financially dependant on the member

e in a financial relationship relationship of mutual
dependence with the member, or

* dependant on the member because of physical or mental
impairment.

What if a pension or allowance is a small
amount?

The Trustee has decided that all pensions that fall below the
“triviality limit" — which is 1% of the Lifetime Allowance - will
be commuted (i.e. exchanged) for a one off taxable lump
sum in settlement of all future pension instalments. This
means that if the dependant’s pension, is less than the
“triviality limit”, the Trustee will automatically exchange this
for a one off taxable lump sum.
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Section 5 - State Pension Benefits

What pension will | receive from the State?

State Pension benefits are in addition to your benefits from
the Kingfisher Pension Scheme.

There are currently two parts to the State pension:
e The basic State Pension, and
e The State Second Pension (S2P).

Basic state retirement pension

The amount of your basic State Pension is not related to your
earnings. It depends on how many years you have paid
national insurance contributions.

You will start to receive the basic State Pension at the State
pension age. This is currently 65 for men and 60 for women,
but will gradually increase to 65 for women born after
5 April 1950 over a ten-year period from 2010 to 2020.

.

State Second Pension (S2P)

The level of your S2P  depends on your earnings. You may
also be entitled to State Earnings Related Pension (SERPS)
and to Graduated Pension. Both are State pensions paid on
top of the basic State Pension. SERPS relates to earnings
between 1978 and 2002. Graduated Pension was only
available to those in work between 1961 and 1975.

If you have ever been in a pension scheme that was
contracted out of SERPS, Graduated Pension or S2PF the
scheme in question — not the State - will provide benefits in
place of these State pension benefits for the period of
contracted-out membership.

State Pension benefits are in
addition to your benefits
from the Kingfisher Pension
Scheme.



Contracting out of the State Second Pension

The Kingfisher Pension Scheme has “‘contracted out” of S2P
up to the level of the old SERPS benefit. This means that:

* both you and the company pay lower national insurance
contributions

* the State will provide a top-up pension equal to the
amount (if any) by which your S2P would have exceeded
the SERPS level of benefit

SjauUdg UOISUDY IBIS - § UOIIIDS

* the Kingfisher Pension Scheme must provide you with a
pension that is broadly equivalent to or better than the
benefits from a ‘reference scheme’ defined in law. We can
provide more information on this if you wish it. This
arrangement does not affect your basic state pension.

You can get a forecast of your future state pension from the
Department for Work and Pensions (DWP). Please contact:

Retirement Pension Forecasting Team
The Pension Service

Room TBOO|

Tyneview Park

Whitley Road

Newcastle-upon-Tyne

NE98 IBA

Telephone: 0845 3000 168
Web-site: www.thepensionservice.gov.uk |
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Section 6 - Changing Circumstances

What happens if | go on Family Leave?

Family Leave includes

e Ordinary Maternity Leave

* Additional Maternity Leave, if you are paid
* Paternity Leave

* Parental Leave, if you are paid

* Adoption Leave

You may be paid less whilst you take Family Leave, but for the
purpose of your membership of the Scheme, your salary
continues to be the amount that would have applied if you
were working normally. This means that your salary is not
reduced when calculating your pension and any death in
service benefits.Your contributions are based on the pay you
actually receive.You continue to build up pensionable service
during any period of Family Leave.

If you take any unpaid Family Leave, you do not pay
contributions for that period. However, you will continue to
be treated as being in service and the benefits described
under “Death While Still in Service” on page |8 continue to
apply as if you had been working normally.

When you return to work, your pensionable service will
begin to build up again. The second period of pensionable
service will be added to the first period, but your absence will
not count. However, if your Employer agrees, you can make
up the missing contributions so that your absence is included
in your pensionable service.

You can continue to pay AVCs during any period of Family
Leave, but these may have to be reduced to reflect the pay
you receive. Alternatively, you can cancel your AVCs until you
return to work by writing to your Payroll Department.When
you return to work, you should inform your Payroll
Department if you want to start paying AVCs again or if you
want to pay any missed AVCs.

If you take sickness leave

If you are absent through sickness, your contributions are
based on the pay you actually receive, including any Statutory
Sick Pay. You continue to build up pensionable service
providing you're paying contributions. Your salary is not
affected, as we use the amount that would apply as if you
were working normally.

You can continue to pay AVCs during any period of illness,
but these may have to be reduced to reflect the pay you
receive. Alternatively, you can cancel your AVCs until you
return to work by writing to your Payroll Department.When
you return to work, you should inform your Payroll
Department if you want to start paying AVCs again or if you
want to pay any missed AVCs.




If your absence is unpaid

You can miss up to eight weeks' contributions (these can be
paid at a later date), without affecting your membership of
the Scheme. You continue to build up pensionable service
and your salary is the amount that would apply if you were
working normally.

If you miss more than eight weeks' contributions, your
membership of the Scheme will be suspended. This means
that you no longer build up any pensionable service but,
provided your absence has been authorised by your
Employer; you will remain covered for the benefits described
under ‘Death While Still in Service’ on page 18.

When you return to work, your membership will be
reinstated. The second period of pensionable service will be
added to the first period, but your absence will not count.
However, if your Employer agrees, you can make up the
missing contributions so that your absence is included in your
pensionable service.

What happens to my pension if | get
divorced?

The Court must include pension rights when deciding

settlements on divorce or on dissolution of a civil

partnership. It has 3 options:

e offset the value of the pension rights against other assets

e set aside part of the pension rights for the ex-spouse /
ex-civil partner

e transfer some of the benefits to a policy in the name of
the ex-spouse / ex-civil partner as part of a clean break
settlement

We will provide the Court with whatever information they
require, and we may charge you for this.

What happens if | change from full-time to
part-time work?

Your contributions and the lump sum payable on death in
service (see ‘Death While Still in Service' on page 18) will be
based on your salary as for full time members, which depends
on the hours you actually work. However, any pensions
provided by the Scheme — on death, to your dependants or
to you when you retire — are based on your pro-rata
pensionable service and the full time equivalent of your
salary. To calculate your pro-rata pensionable service, we use
your contractual working hours as a proportion of the hours
for someone doing the same job, but working full time.

What happens if | must retire early due to
illness?

If you are still working for the Company and
contributing to the scheme

If you are in poor health and this prevents you from working,
you will normally be able to retire and receive an immediate
pension. However, you must meet the Scheme's incapacity
rule. Incapacity means that your health or disability prevents
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you from doing your normal job or a similar job. After you
make your application, the Trustee uses medical information
from your GP and any other physicians treating you to decide
if you meet the definition of incapacity.

If your application is accepted, your employment ends and
you begin to receive your pension, immediately. The amount
is calculated as if you were retiring at normal retirement age,
using the pensionable service completed up to the date of
retirement and Final Pensionable Salary at that time. Taking
account of the severity of your illness, the Trustee may also
include some of the pensionable service you would have
completed, had you been able to continue to work until
normal retirement age.

If you are retiring from the Company because of incapacity,
you will continue to qualify for the lump sum described under
‘Death While Still in Service” on page 18, until you reach
normal retirement age.

If you opted-out of the Scheme or left
employment with the Company and have a
deferred pension

You may also qualify for early payment of your deferred
pension, due to incapacity, if you are a deferred pensioner. If
your application is accepted, your deferred pension together
with the annual increases added from the date you left, are
paid immediately, without reduction.You will no longer qualify
for any death in service lump sum if you left the Company.

Are ill-health pensions reviewed?

Yes, the Trustee does review incapacity pensions and may
increase, reduce or end payment, depending on any change
in your health. The Kingfisher Pensions Department will
contact you if a review is required and you may be asked to
provide information about your health at that time.

What happens if | work past Normal
Retirement Age?

If you work past age 65, with Employer and Trustee
agreement you and your Employer will continue to
contribute to your pension fund, and you will receive your
pension benefits at your new retirement date. You must put
your pension benefits into payment before age 75 even if you
are still working for your Employer at the time.

Can | give my benefits to someone else?

Your pension benefits paid at retirement are normally paid to
you only. However, when you die, death benefits may be
available to your dependants. For example, you have the
opportunity to complete a form telling us who you would
like your death in service lump sum paid to. For further
details please see Section 4. Furthermore, pension
entitlements may be included in a split of matrimonial assets
on divorce. If you feel you may be involved in a divorce you
should raise this matter with your legal adviser.

What happens if | am seconded overseas?

If you are seconded overseas special conditions may apply
and you may need to come out of the Final Salary section of
the pension scheme. It is crucial you inform the Pensions
Department as soon as possible if you are going to work
overseas.

What happens if | am transferred
permanently overseas?

If you are transferred permanently overseas you must come
out of the pension scheme. It is crucial you inform the
Pensions Department as soon as possible if you are going to
work overseas.



Section 7 - Terms Used in this Guide

Actuary

Actuary means the person who carries out actuarial
valuations of the Scheme and advises the Trustees on the
cost of the benefit promises made by the Scheme and how
much money is needed to meet that cost.

Auditor

The Auditor is the nominated partner of a recognised firm of
auditors appointed by the Trustees to provide audit services
to the Scheme.

Civil Partner

Couples of the same sex in a long-term relationship may
form a civil partnership, giving them equal rights with same-
sex couples in a number of areas, including pension benefits.
A civil partner is the person with whom you have registered
a civil partnership.

Commutation Factor

Figure used in converting pension to tax-free lump sum.

Company

A company within the Kingfisher group that is a participating
employer in the Scheme.

Dependant

Under the Scheme Rules a dependant is defined as a
member’s widow, widower; civil partner or child or someone
other than the above who is a the date of the member's
death:

* financially dependant on the member

* in a financial relationship relationship of mutual
dependence with the member, or

e dependant on the member because of physical or mental
impairment.
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Dependant Child

A child of yours (either natural, step or adopted), under the
age of 18 or under age 23 and in full time education.

Final Pensionable Salary

Your Final Pensionable Salary is your highest average annual
salary over any three consecutive years within the last ten
years before you leave or retire from the Scheme. If higher
we use your Annual Salary over any period of twelve
consecutive months in the last five years before you leave or
retire from the Scheme.

Pensionable service

Pensionable Service is the time that you have contributed to
[or been a non contributory member of] the Scheme (plus
back service credits). Used to calculate your benefits.

Scheme
The Kingfisher Pension Scheme

Scheme Pension Age
Age 65

Spouse

Spouse means your legal wife or husband.

Trustee

An individual or company appointed or elected to administer
the Scheme.You can contact the Trustees at the address on
the inside cover.







3N°od'suoneduUNWWodsaybnygojul
suonedunwwo) saybny Aq pajurid g paubisag






